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(i) 3 frftw h 4 <i Tm%\ wrfa ^ (atfipFiftsfo; 4i4tfl'fl) 2001 (^) <*>s<ni^ 1 

(ii) ^ <h^> 3>t ciirctis ^ yni^O si^i t 

(iii) ^ ^fqF % 3 R^F 37 firanfr -CR : 

ftfPi ' ipff sfw ^sffer % ?tt Ph^i* sro Mtf? ^ wtpj 3 w 

feFiR* TfaT <rer— 

(13) unW 

2. yftMtynt:— 

fT fsrfwff if 1ft cT37 T$[i W ^T % yfd^d 3 ft :— 

(37) *' 4 auftrfsrat? 1 ” ^ *Sn^f^F wfo \#*7 1976 (1976 3TT 21) SlMft 11 

(IS) 1987 37Tf^T 3lf^ ti. 
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Or) 44 flrgftti y’* 4 faPwH s( i) 4fqvffar*rfro4 stMb11 

W TORS $foTOfePPRT'SreR ^ TOT 3rf4rot SlMcT % | 

<*) u ^ M ^3Tfv^m^ttmr3^t^-^TO(l) m (I) % awfo ^ i fad b4<3TOSTT wfrt.lfa 

arftfcrti ~f§ > 

W 44 fi4?ra*43rT M 43fa> ^?t Fi^M>45ST3rfMfcrt i J\: 

W 44 ?iraT3R^ M ^ cTcWT?irerf ^>13HIR ^ TOT arfq^ 3rf4skT t1> 

W MSdl w^^TOta^«r3ifa4<Tt i 

(*) “WT^^”4 3tfTOf4ff%Fm44 3RTO3frc<fiTfelM%TO34 3T^^TOTf4cT 3TfTO4 
0*0 4 4 ' ’ 4 PihRiRsM Wte t:— 

(*FT) 

(*0 M 3Wfa, f^ra% 4kH arfkTOt ^ Tffrfalft <w4ll* «| W? t; 

C 7 ?) wrTnftwrQ sri smRi, srrerfRRFr aw^m'-qr <rft^ araftr ; sfk 

(r) 3^firi 

(b) 4, Rft?rf»^' M 44te3fk ^f^r, ^krarfafcrti 

(b) ‘ 4 <*>4-4rT4 UUmh 3(^0 ( 2 ) 

4)4^i( 1 f^H4>l 4*n4 3T^ $ sr didn’t bvr 4t TOt f i 

(*) u rR^ m 4 arfTOft^ ^7t w/^ji^r (TTf? ^ arfaror *4-41(1 bft t) afk 

3Tf^)lff *TT *)*taiO 4=fr T^ft WH, FfmT-'te, HT| afk ^4, «ft T^fcT: arfirTOI ^ 4>4 ^k 1 3TTf9RT f, arf^T 
t, 3RFfa farto W? 4 ^rfcTTOTt WfiRT BFf t t 

(B) “ 3TfiT^Rt >T ^ f^lWT 3(^F)(l) 4 'fafqf^ ^44 %4t 4t Ph^M 3#T^T t 1 

0°0 44 %Fr ,f 4 aq^r^^rRoffeq! 

4 ^fr^r f^RTT to, %4t ^oimm 4 arfarot m ^rkrot tjtct yfdHi^ to fro* t4 tot ^ 4<rt arfkjkr 11 

(cT) “44<H”44 cH WTrf ^4^?T4te37t4^Ttl 

O) “3Tt4i^'44t” 4 34>3Tfa^feqT aqf44?rt;afk 

(^) 4 ‘^te^^ M 4TTTOTOTf^4^FT4tfTOT^3TqKTOT^TOTaif4^,i^ra^Tt^'?%^-III%3TfTO4 
4toh^, 3iM?rt i 


3TSTO-II 

A 

3Tf^<tilR4]’ 3^T cn4«ufW W vffeTRJT, Pt^Rw, qft^TT 3^T 4*11 «fft RRTfkr 

3. atffrw nftqr afrr ’ <E*fa i ft4f <ft ; 

(^) ^'°h' % aflRi«f»iU4t a^k =d4^iR4I “4 tT Rtrtjrr '* 11^11 :— 


(i) atfsirot4*r4 

(i) ^4ieT-I 


(ii) T^-II 

(iii) T%rT-III 
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feaft frqq q H % WC Ttnr:— 

. (i) :>3rffcjqijft 

(ii) Tirai qqqqr 
(in) 

(iv) qfreqqqq>/ 

3?ft^ 3Fq ^dHMH affk M<HIH, Pl^iq> HWS'd 5RT%^T *K4>K% aq^iftqq$ ^qqq-'sqq q* f¥4f$*d tel 

■■JIIQ, t 

( 2 ) ^njjr-^i fctfirato 

IftPwfo arqf^fHw-^-y^, fafw-w-tqrar aqig^fw a4k$# aflpq 
qug*| UTCT *R%I< % ^ 1?: fafaftsifaqr «nqi 

(3) Wj$-v 3WNw^T«Pf 

st^rst smt m 4 $viq w-wii *h*Nfy ^m '-3 

4 ^ 131341 -w- - *?^ «*>4 ^k\ tjcstt qj£ aftc 3F3 stfqqf, fa# Witt tort etc* %#fa w**< % 

’W fapTf^SJ faqi wq 1 

W ft fafaro w\ t^fit qra qrr q? 3i*f q*f cfnr^j w« fa - ^Nf % faq srfaqflftqf M ^«iM%qrfUivrif qr 
9tfqqt qiT tR ^iH^i 3N> # 4ii4^J 51*11 3T4fa?T % I 

4 . arwral qnfqrfl 

FT Mwff 3 SRffae fa4t 3JfiT|CT.qm % qft fq *ft, 3T*q*T ^ ^FTFI qi ftfoz ^ WT-W? F 

ft&rcf) sm ^rS' fa^farq, t^%Sk ^r<t qr qftfa rfr $ ftqz4 % faq fa# qqfar # fafatffa## altaqr a?«faw 

3q^te^aqBff^%1^^3^tvqT3qFn^3?mqT:Mf3ra^ , qqj<TTt: 

F^qi? % qqsf afft/qT SRqpft 3TTVTC F Tj# fH^Pw^i yi4fa4> «fa % W7?f # # qiq# I 

5. ^raF^^T^fft^FFT ^ - r '- : 

(1) aqfii+lfWt % *?qq 3 aqtzr^j fa^faiT qrfqqsrct #TT I <*4qiP<4t % qqq 4t qfTSWqqT Pi^flw yifawfl#*!!: 
qffaqft%'#* it qqqrfN#, cTt 4>4q i fi4f %#fc*4f # STOW \ 

(2) 3fa4' Wft fH^PW^i P4Pf4H 4 4' qqT^qqfq<t% fa^Tq 37fMfWTWT 29 % Sq^Wt ?RI ^ 

Iwrf % aqf^R q»t W37ft i ^ :; : r:f 

( 3 ) q>t smt qy^ft t^rgfqqr qr q^r srteKt a^ qnfqit ^ ^rt w froffar qr^ miwm 

qrfqqrRt ^ «wen (qqm-W5%r m *n 4ntwq« ^tt i 

(4) (i) arq^cTT—-^n qrtf sqf^r,— 

(qr) qr^ q>T qnrc 1%qr t, jRwwft 

aqqqi ^ ' : • : " T "' " 

(^) q?4t/qfq % ^ 4t, 1qr4t ^rf^r% ttto ^fqi? t^qritqriqqf? q?rt mitimiwnit, 

q^ qr ftgfar ^ l^rq qra q^f : 

qr^ qftqrqtq Pr^Pw qrfwfr ft qT?T fr Ito ^qrtef ^ q«n Iqq® % 3^q*^qr 1^? % 

aq^FfcT 3T^q % sfk q? fqT “^TT % 3T^? 37iqR cit FT ^*Tqq % qq^N ^<S ^ THqTTTT ^ t 

( ii ) ylquil : %?■.] - ,;?■. 

tqr qft ^fqr *4 3Tq=ft qw# Ph^Pw f qc^qr srfq^Kt qT 4»4 ^k> ^^4) - n % st^^tr aqqqt 4fqqr 

qtq°TT ’SRTJTT q^TT I •«;> •>■ ftrc^y.v •• 

6. ^rH^H ark • ’ ? f£T-r : •;: 

fqfqqq 3 4f ^r^Pad %4t 4t f ftRff 4t qq q? Pt^w 3#rqn^ qT q^Nift qrr ^wr; q%a^ <><w ^ g qi *&* Ttm 

q4 #Tt, qft srfqfqqq wt qrq 17 q4 'sq-qrcr (i) % 3 rt4ct %^ftq w<4>r SRnqqq-^qq qr: PiPiMiRa q4 qrq! 
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7 . 7^3133 yrcwj 

oNr *ft 3 % i&i, 3^ P-i^Pm % ywiq % f3333f 33 ^raf % sj-jgrc t^rt 3^33 37 ^<0 % 

377%rfT3t£ 377% %37T% 1^37? 7t 3TR^T Ftrt: 

373^ •% Tfc 3F -q^ 37T3 f%33 37 37T-OF5 %f 37T% TF^T 3773T f, cf[ 3F 377 f33 33 %33 3ft7 37t 3T7% 37T 3T3 

3Ff¥tnri 

8. ’CffHt’^T 

(i) 7373 - 1 %7Tt%T 3533 3rf^r^nrt3t 3% 3ft3T3 Pt% fcr^3f73t$n37Tin,f37t r^l%q3Tp337TT j^3373%7tsRf^r. 

3% % f%T7 qsiqi 'FT U^v'VI l 

(ii) 37p337T7t 773% % 7%7?T-I % f3777t 33 37 3^R3 37%3T7t 337 3% 3% 373fa % 3f73t?JT 37 7^37, f3$ PH^Ptf 

(iii) 3^77%73133%tH3 37f337T7t 3373% 3% 3T3f3%%33f73t$7T377%3T, f37t f%^f37T 4<lfi|<*il0 STTTt?: 

3i*ifM«*> 3% 3iqf3 % Phu, qcNi 3 t ti%> 4 ii f ^ 

(iv) (3>) M33%3 3 t arataw wf % 7ft$ f^rg^r 3>43i7) u# 3%3% 373 I 3 % fflu, qft^sn 37 Tin, f^ Pi^fat 

37^%t^TT 33T3T3T77%3TI . 

(73) 3T3t373 773% 37T <*431(1 PdPH34 773% % f377% 33 37 3%t33137TT 37% 37 *?: 3Ft% 3ft 373f% % f%T3 3f73t$TT 37 
7%3i, f3% frjf^f 3Tf33777t sttt #t wr% % 373^737 3% 373f% % faq; 3^73T 3 t 77%37 i 

(v) %# srferft 3T <*434 % 3 ft& % ^rfr^t^n 3ft 373fa, ^tt% sttt # 3i ?g<ft 3 % 3737 337 3t Ph^Pw 

•Snfa3777t 3% TT3 % 377 373fa % %t7H 37737T «w4ft*Hi3i 373d4^H* ^ 37 37^%3 77t373Tf % 37^7 3$T1% 37 <H^lt I 

9. 'Wl41«h<ui 

(i) 3f3 fa^Pw 37f335T7t 3ft TFT %, feft 37^7371% "31 37%3TTt 3 3T3%t 3fT3T377 77c%33R37 ^3 ' c JTt 3TT eft eft '3^? 
37p337TTt 3T 3%3lO 3ft ^3T 3ft ^31 $ W3T 3T7 f^TT ^311 

(ii) 3rf3 3tt3t^T 3ft 3^ 3^ 3^f3, 3f3 3ftf Ft, ^f%3 3ft3t^T 3?t 3T^f % #?H f PH^Pkl yiPM-^lTt 3Tt 3F TT3 Ft % 

37fM3T(t 3T 33p^Rt 333 33 3T W3t3^ % 3Ff I, Ft :— 

(3>) f3^3313HT tjci 3Tp43TTt 3T 3^Rt % TTFT3 ^f, ^73ft ^3nt T^T3iT 3tft^ ^3TT ^f ^ 

iTFt^ 33 ^cT3 ^371 tlHI'q 3?t 3fT H3uft f I 

Cm) # 3 T 3 ft ^ 3 1^ i3^ 3Tfa33^ ^ 3TrNrfl % 3, ^ ^ 33 3* Sc3I3ffa f3?3T *TT’H353T t, 

MW^t <5^ S^lHcl 14)ql M*41 3T i 

10. 4Ud^ SHT ^5T ^ uwfkt 

(1) (3T) 3ftif ’ft 3?teRt 3T 3#3Tft 3t3rft ^ 3IFt 3fKt 3 Vsft 3T ?31W ^ % 373% FH% % %f f%gf33 
3lfl^Kt 3% Mm ^3 % itfe^T fF^ f5PTT ^ % 3^t %t37ft 3Ff ^tF ^7%3I I 

(73) 3tf?3 3% 37%%T 3^ 3337 #ft :— 

(i) f^ft 37f33JRt % 33ret %f #T 3Ft%, afo 

(ii) f3T7Tt 33p3lft % 3T3^ % trefT 3Ft3T I 

(3) f3r^3Tf3^Rt‘3T 3»'4^Rl IRf 33-1^333 1(73) % 33%3F^%, 3^^3TT ^f3^%^3%, 3T%t?7<T 3tfaR 

3ft 373f^t % d^3i %33 % "«(7l«K 7337 3TT ^ J K1M 3TT3T Ft^T I 

( 2) 33-fqpV3H (1) % 3icifq^ Pti^ft "Slfcf^eT 3T3 % F^ ’ft 3%^ 3TfV3iKt 3T 33f3Kt, f^R7% f37>5 375?!T77f%3i 
37T*fallF3i ^33 t, PH^PW 3]f33HTt % Mm<\ % f33T ^ 3% ^3T 3FP ^%3T 3T33T c3FT33 3F? % ‘?7%3T «fk 

37praPl3> 3il'4<il1 W ^ ^3T3H3f^m3 i$ 37p337Kt 3T sh4^l0 5RT f^TT 33T cH\*m 33 3%f *ft 3tfe7 33 33T 33T3t 3?f #3, 
qq 3373% 773J3 "Snf^TTft ^Kl ^q!«hl< 3 377 fc73T 3TP^ I 
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fires <Hl» I WPt*, <tt l 4ni ffrli ^ ^rt ^ Wtllfglil TOT sfflw THfol HiRa fan.^1% cm;w MVW % hhT-H » feq 

^ ^ 3^! Wft* <w4qiRj4t ^ dfatf '^TPTT 'oii^H I 

11 . aiflpflftai 3 ftr ^^ 1 -Pi^frJ 

if’WT^Wf'rafr ** 

WhBgnRft# 3Tfa*n<t^TOfcn**t ss*rf*t an^TtftfcTO’n*** 30 ^ 

ftwt^t'^m^T-r'i^Ti qK^4>dl t: 

fa fa*ft STfa^tf ^T T&fati ^ <TS -m ^#^rT ^T fa*H Sm, 

mfa^vfcrcfafa farn^^^fafa ^tfas^^fa" 7 ™^ 

^T ^Wt w cfTS 3 ^ 3$ fa 3?«T^ % ^ «n^T ^ faff^l 

2 gnsg^r ^ •qvq <fa w4f ^rr# ^ ^ Mi ^fafr ^ ^ ^ *** ^ ^ 

Q ) % 3T^fR f^ft ^1 ^Tf ^T f^ T ^TT 1 W ^T 3^^^ ^?T 

^xMt % TTT^ *Ft wm-imT* 3^ 3*ft 37«W ^T ^ft I 

fH^<*»T^T: 

*W^Sfai 

3 TSZJTO -3 

12. *far-fa>nl _ ^^ 

3m 3?k'3^f fa*4R<i ftfaj sRi) i 

13. tf&sm _ 

i. (iii), (iv), (v) aft* (vi)%^^ 2 w^Sro^-wim^M’ntWSf^*«.lft?<i)l% 

wri-TO^r™ ^'" 1 

sifagnM Try ^Tftjjf, -^t ift tmmt, ^ ^it i _ ^ 

3. (<fr) 

^?t cTTtto % “53^4 l 

(is) 

^fttSfll^ft’T'iHT '3’Wft**&3fa?^% wf 'Jn 3cin-TH jf s-wl qRwai%^^ '""V*' 1 
qfciddl i re^ % ’(lapf ^n ^m*in, 4^1 4t Hwnl ?t, % *K*S *f faviftd ^ -^l^ll 1 
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. . 4 - ■=!$ftis-it % fciigr 29 site, i?so%gg 

*^TT^2/17/79-31K. 3m. gro witfcg%ggpff ^ »j? gRI 3mTTT gFt gRtg gir jfo gft if» ^sit 

^^Fn^^PFt gfrggl sftroit afo/gr » | a i t,n Tjw’ ^ 

•sw ^tgit gyinif 91P1 °otgr 3 gift, «pnijfo %fcgjg;22graft, wi ^ggiftsu n- 33 / 90 -siR. 3 !TC«ft (i)^ 3 tg; 

T 1 r 4fe ' 1 % ^^ ltR,ii 

^Traferfe? ^ f <rt ggi ^ grter git gg*iK w g*4 gret sngfWr git 1M gftw srrcfMg M % fag agrafag;« 
« m ^ 3?^tgf gra tto gri 3wf % stj^r l^ffc, | 

14. V<^fd 

^ ^T ^T ^JT ^RTT t : 

H-MHi % 3T^TR ^ft WT^TT I ^ N S 

is. ynijc»4^ 

^ Ffrw 3 feft vft ^mf^\ tor rt tfrtt 11 

3?SER^-4 

WtRUT, 37^J?mFH TT^ 3TtfteT 

16. [^■hI srferenrt *tt ^4etr[ ^ft ^t ^ft TpiT$?T 

m ^^ l<wl < ^ -TO sgffa tit srffcraf, ffafa^ng-Mg, ftiTCRT gi fafag if «!$ tui 7rai^,%ftf?n=raR?Prai3jkraRgT 
WFFTT^TT I J 

17 . Wr^lff TT^ 3 TT^ff % 3 T^qT^R ^T 

18. MlH'ilqrtl ^RTTT T^% 

„1Wg* 

stjjgfft. iftgggfgigigfani 

19. ^-ftrT *Ft ^T% ~<£T 

■mwjft ^ ^^ 3fk ^7 %cT *31% %» f^ mm; WJ^ ^TTJ <T*IT 

m*m armmtqt, tfa % % *m #i-^t **% m? ftremrc ftgppir ^ ^ ^ «tr ^ , 

20. %fe*l 37Tf^ 3iT #»T^H 

21. a 'R^^’»!>Ni*g^^%f»isriR^sra^7gTiiftgi^s rawra ^%^ WI ^^ T 

4m4t'ilgtgi ^9 <iI4d, wl^n, ^ifeirsqdtj-qTTimTFf gftgT : 

siwmfiw, «npfg? sramwnf^^gg flg 
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fR#T 4)l4ta4H f»R7? if : 

xprg 4t farro t$\A ff fr*r 3 fft #n ^1 f*t ^tt fR^ir wr wfa+ifl srt ^r 

.f 

1. *7l4K*nft*ft qit(i«(K^ cFFTt^TTl^t ^TT *7T *»*faii 
•q^Mt f>T wft t *n ^FT "SRV fR?TT t ft **f f*3>t ^TT ^ f>t ^TTI 

2. faffl 4)H I WRIT 

% km; 4 r 4 % w ^q-krfRTR ^t droi^i rht ^i^k i 

3. ^ti 3rfV^?Rt -qi aFTf^^^T^Tt^t%t^FfI 3R*k 3T^ <HfV+lfl<t) «h<f<«ff 4T[ Pt"4ff % f«qi<H, P?>41 ^ ^ 

■qj 37 ^ ejmft % ( f^t 4>ml aPffvtRW, 1956 (1956 fiT 1) ^ acMH*i "ST^rT 1=FR7t 37^7 4 j|^ 4 % 374tf <f^^l«j>a «mii 3T^%cT 

sjqcn d| ifbi^ TPJiipff % fair m^rrt Rfaff % ifafsfH'ci, i sftrcfa *tt r4v 3 #it : 

■q^«F^ 37kre>TCtfI 4»*Mrfl 4t4HL§'dt 37ftrfWT, 1912 (1912 ff 2) cicw* 3fff t^fft 37^7 3>F£7 % 37«ftf 4 *h^kI 
Rff^t Rf4fcT % 4t*H$4l W 3rfffWT, 1860 (1860 fR 21) *77 flcM*W v^tf fafa % 37*fa RkR^tfRT 

ft *7T f*R7t y!fffc44V, ^ "TFlfalf % *4«l<ifHf *7T WM: 3 MFT^ *74><t! % 1 

4. ^ 4t sTfafrat'fTfRWt |«mi Pwft ui*faFi+ 4wi *tt n^c. Rm^n^ 

^RT fe; Tdit^ fjT*7% 4<5<rl 4it| 4stfl *-4l<tiK 4fl ^VnT I 

22. arfferasT^t *2 it ^rrihsrrtt "airr aryifrr ^rer til'll ^ 3T^rf%«i?T '*i^f '«n‘ 

1 . *ft 37fWct RI 4=j#5TTft wnnftRjrft^ 37gRff #R^RT^Zt^ #!T 3% f ft Rf ^faRt^TT 

^fefT % RTR^ 3 RT^ffcT ffkFTRTT 3RIW % %^1^TT 3J^RJ4<i T^RT I 

2. ^ 37fV^rd^^RNfTft ( ST^qf^ IffTt ^^^ 37fM^RRR f4f "R 

Tfflt ftRf ^fft aq^qf^T^T 37f%RTfRR 37^7%^^%^^ ’TtT^^T C^^K^ ftRT 3^R^RT 

HlpH*^>lO SKI 4y 3l^ll^*1ICHeh "^fT ^ : 

473«^t1^37fi^r&‘qT4>*l4i0 ^ qRlVMM^f sT^ri^mRi 37fv^^|t^f form 

^ ^TfT: ft ^f ^Fft ST^qftsrff RT 37ftiIcF 373^t R^ifT t ®frc f 5 !^! ^ RfKTT t ffT^ft RI 37fafT sgftfit 

Wl=hi4 ?|g1 Pi^Fhci r«^4i ^iri 

23. T^TTf ^SlTfTTffT 

■qff artorft'qT 4)4^1 id sT^rRiR^f^^rrerr^MRtfT wdsrfWRt^T^rraT'q^RFfiTfiRt^R^cfTtft^ 3 tkt?t 
fft 4^fr % IffT TRT m T$mm ^ ^Tf T fff 7f RfKfT I 

24. •iM , 5!'< 3<W ^ 

1 . 3Tf?T4n^ ^ fi#fRt f <ftfgR^N>%1fR7t 7J1f^^^37l#7W37f^fnft^^4^i<)'^f^ 6H5K *4)4iR «hVll 
37k f ft 37*7% HftfTC % ffv4t RfFl Rf 37mt 37k ^ «Fl4 fR Rt 37^7 «{f4ci f»t 4M6R ^1<+>K <6^ 3i^fa ^HTI 

2. «ht'^ RT «h4^)<l :— 

(1) 44i'HI^I!j^T 

(2) 'geff ^7T RTfT-fqfT RT ^FfT 4t RRTfTT ft, "STtW fl SHTrq^J ^7 ^ =Pt| ft«T fff ni4 f II I 

yre t cK ROT: 

^7 f^TR %f^ 4 ^ft 3T«f t, -gtf^r SlfafaTR, 1961 (196Vff 28) 311 

25. TST^rf, Tftrcf 37lf^3 

^TT 37fiRFRt fT 4)44t(l tfRTt 7WT % ^RRf, yRr^fa41’ ^7T tf)4t ffRR fft 4f fft ^Vn : 

ff W*m IfRtt^7 4 aqfV^TRt'fTfRNkt «Ft 371^fTt%t 3Tmt PiI^i-hI opT Pl4^l 4 i'< 4 ^ (t^-t 4l<rfl "fff 

RlfT ^TTI 
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gre fo reo i ; 

firm, ^FRTt HMI 'STTt*«ii | 

26 . 

1. «hl^ 3 TPh'^i| 0 FT <?)4'dl<l "o^feKt^lfl FF 4— 

1. f^FFTFFTFT^^FT4^%lFT4tF4tTO stftRTT# FT FT4FT4 FT 4£ oqfaf, TFfgRTFf % FF, Fi4, 

ft! ff 1Wh<i Ft FTFFt, f5PFr%FTF4FTFTT4*-4FFF*FFFTCFt, ff[ ft4 4ft ft 3rc4 

% 1^^ ^ ^ ^ ^ ^ ^ 3T^ ^ ^ ^ 3^ -qftcfTt^T l^ft 3ITfSra> 

«<it-Hcii 4 FFT -feicrlMf I 

2. lFT4tfa^%FTF44rseilqOFTf464TF4yfl<<l<1%FTF44^FftFcT'^4Tl44Tf4^FF4TfFFT^fa4,4F4 

FT %4t 4t <RF F?t Ffir*jfcTFt FTt Tffc-FRtecT FF*f F^FTI 

3. fit>4) 4TFTFF F£F FFf 4FTI 

4. #5T% fer4t tiqcqi FTt fFFt 4 ^wf ^4 fT FI fafarR •q^f > ~H^TRt l$p] FF Ff 3FF F4 

■^Rt^-^RteT 4 44 4FFFT 4 ^TwFcl 4 f~4f FTT ^FFFR FFf T#TT; 3fk 

5. WFnfTTfci<*>i(l Fit ^ ai^nfii % 3 r 4 f tad 4 iFRTt 3FF oFforFft 3nfS^T FFFFT34 f 4Flt4 ft4 

4fTFT"3F ^Rh-hci 3 fFRTt 'sqfFcT cfft STfo^ Fn4 % f?TF WFcT FFt FtFT: 

'■R’U 3^f^rfr F>4 fi-G fifc-Hl f4rtUi<. FT fit'*! f*TF 4 iFFT ®FTF F>t FTF T?iTT FTcTT fsKrJxrT 3RFTFtFT3f 4 
y^dl t FT 4 FTFkTT t, FTfo4) o^mi-0 %Hm^^fR79TRn^g^! 3=rq%fgFr^ft 1^1*41 <fr44l(l 

Fit 4?PT srfijF 4 FFTFT t: 

TOJ ^ SffFFTRt «T)4 ^ik 1 fFRTT 4/Fft y^+ld "SFR 4 FFI FTFT FR FFTcTT t frlRFil FF R<fF Ft FT 

TJVR 4ftTTf4 FTT FF W Ft, '3*14 f^ft 3PT FR*F FTCT ^ F*F % ta; *TFHF 4' ^TFTFT 11 

2. FTt| 4t grfil4i|0 FT Fv4dY<1 3TF4 trsjt FflFf Fit FF TO 4 <FFtaT FTtFT% <*$ fi^lfd^H FT STTFcR 4 FF 

FT% I 4*F FffFFiTCt FT Fi4FT4 ^4 FSFTRF Ft, WF^Tffc|<*ik1 Fit 30 ^FFR 31iTOF^ Fit 3FRt '3FTFt 4FfcT FTT ^FFTF FFTT^R FvT% 
^TT affT fqq<^i 4 SRdl f^FfcTF?f ^FR^%%^>3Mt4i FTT^^IF^TTT I^TT srfF^iRt FT F*4FKt iFFF % cTFcT ^3T iFFTF ^cTT 

t ^TT 'jft fd^ffcr fqq< u i TFt t TTcTT FT «ft FfFcT ^FF-#RT % 3T^ 'STTFT FtF ^=hl*t 4 3RTFF 7FFT t FT FFTF % 

^ FFFf^RT ^F7FT?TF 4f 3F^TFTWt, «l^lw tFTFTFT FTFkTT 11 

tH^lch^ui 1 :—^[ fWT % y4l^ii FT %4t 3TfFFnft FT «h4^l<1 FTt F^ft ^TFfTT^TmFT ST^TC «T?T^?t ^T ^F3TtTJtt cRF^ 
^FTTTSff F?f ^4=h<, FTF % ^ ^ 3TfFFT f I 

*m«jg)<?hui 2 : —tFr4t a^fFFTRt 3TFFT FT^FRt F5t F a TqT % ift?R 3^4 FFT FftFFFF FTT^ 4 3TOF4 FfF^TT FFUTT 
3FR Piv*fl 4^1^^ awRei^ FTeJ^ Wcff FTt «TH 4 ^ ‘q^TT'STcftcT FtcTT 11FT FF Ft F^f Fft 3TFfF % 4tcR F^F 'J^cTFFf 

#TTI 

27. Wf, 3T9H aft< W*F(tI 

(1) Fc^Fi 3?fFF>Kt 3mt w# fd^fFF FT f^Ffctf^RT % FRF 4 ^TI ®4kl 3 7FFt a^fTFFt TR ^F?TT34 4 TRfMcT 
T^Fi iFFTFt FT^F F^FT:— 

(FT) UUfWFF4w<TFT FFT14 r FTeft FT ?RT 3Tf%F 3T«RT FTT% 'gRT 3Tq4 FIF 4 FT FftFTT 

% fF»4t TTFTF % FTF 4 F<^i FT FFFT 4r FF 4 FTftcT 3TFFT TFFlF; 

(T5) ^TIRT fFTTFF 4 FM FT ^3RT ^F 4 TFTl4cF FT# FT ITTT ®Tf%F FT FTftcT 4FT fF^FC 3^T 
F^t, tFF% STcFfcT INt 4 FFT FF 4t t ; 

(F) SKI Tq<l«Kl4 FTFT 3fft FF^^4FF%^TfFRFT#FIFF%SRT34%FFTFTftF3FFF^FFFfF ;FFT 

(F) FF% FRT FcFST FT ^TFcFST FF 4FTF 3|r ^nr tt^ 3FF FTiFR : 

FT^ T5F 3Tf^FiT4 % FTF4 4, ^fTFF FRHF FTt FR 4 fsffFFF TFTFJ Ft, 4 4 fPF Ft, FF fFfFFFf % FTT^Ft4 % #T 

FFt4%4t?RW fFfFFFFfr^% 37^fFFTFTF^F4TFIFFiFFFF34FF^ ^ 3TTf4r4t 3^T ^FFr^T FTt FF FT4^ ^ 

%FTt 4 #4 FR 4 4 fsrfFFF W^Ft I 

(2) F?4ft 3rfFFTT4FfF f4FFf 4 % 30 srtcT4 FFet FFf 4# 31 FTFFft4 f4tFT 3TJFR 3TFTt FFT, 3TF?T FRfF 
f 4 fFFTFt Fft f4 F^tT =441! I 




[vmn— 
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(3) ^ 3frf^ranrt Hgrrf^ranrt^ mchO^ I^tthw^mU^k% 

Tppqfa, faaFl, <RFR ^ fa*ft 3T»f ^ 1 tit atf§RT ^TT afo F <nSWT fSw^T ^TTT : 

^ atffcranft *n m wr wz aft ^ tar #r-*r :■— 

<4) 3R^FT3tfrenft 

■3^fa^'q1^^%^^’3^^^aTT'3^^TftFw3F l f, 10,000 t. ^ ®tfa*»Ffr: 

‘HW yifa<fclfi ^ cR 3TTO WZ wtfl ifprft ^ ^T3T ^ #T-^T :— 

(^r) ^ ^ ^ 3i(%i^.iR^, awK^an 

(73) rH^ ^T Mft l ftM ^NRt %^TW?JT ^Ft** 3F*WTtfH 

(5) ^W'V yi^»<wO M *ft Wnti*IP* 4WW 3n^r% 5RT 

<nftl^> > ^ 3W3T $ <Tfl ‘ i 55f aft gRgf VH*A|fri <>>1^ 'aft a*& F^ *1T gRT <****»»l 3?ft ^ «s*i4> fo*fl sR-W^H UTCT 

“ggRT aaftr ^ arerf^ % ^4)ft^f>T wyf l^<qiFfta #nyt w^ 

11 ifc #*r 5TCT F>FT W F“t Ft F*? f^*«4<u| # FF ^t?ff % aft FF 3ff%F F>t Ft, FflftlSf *>iA 
F^l 

28 . :— " 

(1) (i) ^ PWFTTTfirFT"9#^ftfNcTFt, FtftflWIFFftFr afttF# flWTF 

=FT^ F>t F^FT; 3fa 

(U) F?|$ <Hf^4> l <1 4«ffl| 4»4 t||( 1 3TO%FfaFT <H 4-fl 4f*ft % 4tfafflF^ fH‘Hf'W $ F tft faqrci *>Vll 3fltF# $TOTF 
FT^ F?t Fi^TT: 

•q^j3TFFT ^)4^!<1 FTTFT^F (i) tTT^RF (2)3 dfwiRSRIFiT^ 3*TT f*WTF F>^ FT RWlFllfaWFT?3% 

fcT^ WT FTfaFT^t 3T^*?1% ^ WIT t F*T?f, ^PI FF WFFT Ft % t 

(^) srl^RH^ <*>4’=H0 dfk ^TF% ^H\ H»M4>K^>t <r1l J t^lfafa (uNWFff) 3?^ W 

>>{^*ifn ^T wrtft %‘; 

(TST) %*M »^ %^3F3 3ffqKf 1 

(2) ^ fcH^n <nfM4i l fl dmqq i 4»4^|0 ^Ktfl^ HIMR* H^ft, I^Mit^V’RIlt^^FF^ 

tf®i ^j^fi 1 

29. *rrf warn 4*H)« a^RW^ Ph*wh stitonft aiwi »*far^:— 

(1) grflwn^ W*\ »*t^t 3TflF^T%3TpFT^^% 

p|<4^|< f^TT *fT?TT% 3l*WI HJ|<44 anFlt, FSF «fP>i«w(l BKi ^iWRio, 44W?t pK^ai^l «rH dt^<y ^ 3?^ 4%»HWWFt, 
^ writer ^ Frftw Faprsmr^t arafa%^H, %r w? ^nPwrrft ^ faff ^IWHwaww 
*IHl wn i 

^R? -TO 3T=lf^r ^^fv ^f I^TO^r -3T^ -^TT TTPTT ^RR!T %, 44 ^f ft*fF W fcfll *m I 

(2) 3$mt\ ^l^ ft^^T-fqf^PT 

% afisiplta Ftnr ttp^ ^ ^ a 13 m cwt 44^ ^f ^Eft awP*"F»t*i'»in' ^>t awfi? awir 

^"Rfft^^3 T^r f^n'anT^JTTi,. 

cWT V% 3T3*TFFt^ «T^Rf % 3lf%^Rt 3W^T «h4^r0 :— 


*/9<zl/o7-Z 
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W 

(rt) 


(3)(RT) 


W 

(4) 


•^1 FRfa -^{<4 FT Fid I FRT FTRTT %; RRT 

'H'ft arTTt'fr 4 ■g^r f^rm t frrt ^r^n=r FTfRRn4 ff 4 4 ftFTf 4> ftf 4 4 3T*r^r fff ^rtrt?tr srt ff 4 
TRTRRt FFTFT Ructrt 4 RF ^RT t % RF F^fFR FTRTF RTT 4Nt FFf FTRT FRT t faF^T Ff F JTT F ' fR^M ?4 FRTRR 
fR>RT FRT RT I 

^RR^ FRRT <*4qiO fHd'^'i FRRT fcffa«H 38 4 TTfedRSd $FR 1%4t ^TTfFT RTT 14 t4rR ^FT 3TFT ^ % %tt tsTTFT 

t W R4f 4FT 3FKTR RFRT t ^sft F$TF FTfRRTTCt Rl T=R1 4 fRFT 4fcTRT Rftd^lddl 4 F[5T jT3F t, FRRT ®fR7 % fRTFt RTFf 
^ FRR "«gdl t 3?ST^T 4 rt 4 FfRR.lO 3TRRT RFfaiO fJTTT R4 F^ FFFt 4 gFT f, |F TTRR 4 "FSTF FTfRRTRt RTT Fd 
44 tf fr stfirsprtt strrt r4^i(I ft rt«t 41ft i 

3 TRRT 3FR ^llfal RF% FF RT4 RR 3TRRT dlFT FTR FT4 Rft TTTTlTsr 4 stftulfacT R7T Riy/ft cT«TT 4$ Stf Mflq R 
FT fRfFRF 38 TT 3tr FTg TFT 4tFT I 


RFI Rltf 'FfRRFT FRRT q>4-qKl RTT ^F-fafdRH (3) % STgFRFT 4 fRTRT RTRT t FRT *R | R | ?TR £TTT TTT4$T 

FtFTtm3TWFFfFFTRTRtF^3TfiRnf{ g^T^Tf^TRTcTTt, RR^44RT4RfM 

faiqi '3im > , n ! 


(5) ^TFT fRTFt FfRRTKt FRRT =h4qi4 R»t SFjFftsjfcT %q; faRj f 3 ^ 4 aifW FFR FRT 

FTF|4rF «hK«l Rfa^trTRSTRRTFSdta 3TRtF% <?»Rut ft'U'Wd ^f'^TT 37«|RT^5F|gt tcfrEft !4fa4) ^ 3<^<U| 
^ TiR^ I^RT ^HT f, M™ 22 ^ F-W qt <T«?T % y#3R ^ l^ftT 3#fR7Rt 3TRRT 

.‘4i4-dKl =Ft % t«RT 37gqftsi<T #TT RFTT ^STFEIT 3T2RT ^TT FIFFTT 

5FF8TT ^ 3Tf^F W g3RT RRT ^TRnT I 
30. '<MHlfd 4 FFT rT?7T ^TTR FTf% FT ? f rTR& T 


4t 3?f^Kt 3TORI eh4^Kl O'ai'flid 4 3TRRT TT^pftf^T 4 'Hfsh’M ^ qprf ^tjj spjjRT ^PR "qft^ f^I 
4r<^ fa^l! 4sFi/4l4 3T«F^T 3FR r^4l WFfTF 3?8M r^l4] fT=Rl^ % fKW % 4 -^HN FFT Fi^MI I 

31.^5TRTfg>t 3R%, FSTrfH 3^4 WT^RTUffT^fel 


(1) 3 Tf^q->iO, # sfiylPiet, t^qi<r srfVPi-qH, 1947 4 f^g Fg 3 i 4 % srgRR ‘ ‘^ t 4 t tr ’* fft t, — 

(^0 #^1 % RFTRTfw WT T5R 3 TMfTF % 3T«f Tf <^H<*>K f, % f^RTt FFT 3TRRT ^ Tt4! % t^RTl 

TFTRR RTF W&H FFT R^TT 31RRT ^TTIFT 3^KT^T FF^flO -3T2TRT 3FRSTT FR ^ - 3 ^ ^ 

fftt I 

(^) Pt)-H)^4qi0^t^T?Rff3I«Hr 3FRt^T?Rff^FNfq(Tf+4) HIHcr) %R®T^4 ftRft 'SK#T31T?R 

3TSFRT ?F? 4 T37FFTT, f^Fft 4 ^Sdld 31RRT f^FTFft fFWT^T, ^j,Pdd 3TRRT 3TC?Tq#T fTcR FFf 
^Ml I 


( 2 ) ^ch4^k\ 4 *^4^'*^4^arowT.-q^ 
FFf t ^ 4 4 cR cT4F FTTgTt4 ^ cT^7 44 4^ 3FTcFTF^FR ^MmH 4 RRcTT T^FT I 

( 3 ) =h4^l4 14)4144t TR8IT "^T FfFFF FFf 3FTRT WFT T^TT 4*1 R% 3fk Tjf4t4fRqt qRcT ^4 HgrraT Ref 

3l<au ' Sfl| ^ % t 3 ^ ^t 4r, tf4{ % fir Ifrctt %fr*4 %, 4prt frrt 3frtr 4tr % v<fd$<H 

iU 

* 0) Rt 3rf%|*|(l 3TRRI qi4^l4 F§FI ^4g4 3?gq4T%1w 14^41'SFf^R, Ff4f4RTRlfRRJT4^ 37 f4^ 

f^41 ^fTR ^ 14^4141 4 FT$R FFf 4^11 

(ii) FFTFg-rqPiHH (i) 3 f4f 3rgRfcT41 Ft ritf41 344rf4^trrirt4ri44fttti^i 44gg 
r4, tpr ftrtr rt tSf^r r 4 4t4r rt ff% 1rr4 rtfr r4 3tr4rft fft r4rt i 

33. fe FfRRTRt 3TRTRT RFfFlfl FFRR 4 RiT4shF 

(i) r4? 4t 34Vrt4 frri rt4rt4 f^tr TfRRrra r 4 g4 4^4 # Irf Rftf fj-hhi 4 rt fR^ii 344 r^t frIrk r41 
r4rT RT r 4^ WTTR FRtRiR FFt RFTf RT FR4 FH'ld 4 RT 4RT % fRTFF 3FR 34RRT4 3FTRT RTRRTF R FFRR 4 3T T4tf4d f^FT 
FRT RT FcRtR FTRTRR 4 4t FIRF# #TT: 


FFg RF FR-fRHRR fRTFT 4t ?F 4 fdHRdP^d FTFTTgFff FfRT :— 

( RT ) 34RRTT4 FRRT RTFRRt RT 4RT % 3FR fRTFl 34RRTTTT 3TRRT RFTRTF RTt FRTf4gf4 RT RRFT 4l4 ^ 3TRF^ R7 
RT I^TF °hPki 4 FTF 4 ^RT r 4 FRFT ^TF 41 Ft FF% F*-HM 4 FI41 fad RRTRT FR 4 4 r1 44 FhImRIURi 
F^ rfR RTT tRFTf 3TTR1FR; 3fk 

(TI) fflTRT 37facbiU41 FRRT Rr4^lR4l %FR FTF FYqlfad FTRKF cTRT RTF ^4 RTF! FcRTR FRIrTR RRFT i 
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(2) (^r) ^ 3tfti3>Tft 3T^ 3Pfar§ ^ ^ l3Rft srfa^rrff 3?*f3T <*>+farct 37 3c3§j3i t? 3^33T3 SM3R 

%-gjCT "3^ i^i^ sn^r^rr "^r 

(1?) 37t^ 'Ttsrl^TRt 3ra3T3v4^f3RTt5 5 e3Tte31^ 3TfV^m 3T33T *i4^l<l ^ Tf.»fq-iTT ^5 

3lfa3iKt 3T33T 3 flrcif 3TT^T 3* 1^ ^T 7(3>3 3ff ^T I 

34. 3i*j<hi«(i 

^ qtstffcppifts mqi 4>4*Mti ^^3pfo3rfl^37T^q33m#‘%3ft3 3^f^3ft3^%1^ farcft ^ 

srfMeFRt 37, 3^ TFS^facF 3T 3F3 3m7t 33T3 3ff ^TWTT ^ 3 ^ 33 3313 3^31I 

35. ■^?T 

^ aft srsraT srfwfr 3?t ^ 3733% ^ U^i feft 4t tor ^ 3^^ 3fi ^ % f^R 

ftfa «RT^3133)33137<[% 33 "4 3^ 333 4ilS u l 377^ ^ 3FT34' 733 37l 5fftP hcI 3?ff =A'II 31 <W^r> ic^^KT 

«*>).< n 3T ^*^1 3?f ♦fi'Vn 1 

36. m<«*> 3®3f 3»r ^br 

< 

(3T) f3R=l f3»7ft $3 faRT 7313 *ft 3?7 35 "353 &3 3 31337 ^3, #33 ?Nf (^T) 31 3F3 33P$ ^ ^3f33 

?Tl 7 J s f3i i Sft # «w*^i 37T tj^«t5 hicH 3s\mi; 

(73) 33# % ^hCH f3# 3TS37 ^3, 3?133 37331 333 Wf ^ 3T7K 4 3FT 7|3T 3^7 35 <Hl^l4l ^T#! fo 37# 

1 3TtM! % 31?FT fM *# 4f 7# ^3, 3=fN^T 37331 37^^433137# 375 71 3^^313 3#; . . 

( 3 ) mgfcrft a p 73 ?r 37 31557 43 , #33 ami spt 35T4f 5n^ hhVi 5# 5451; 

(’El) 3?t # 5Tcffi 4 ## TU^fTO 73el 37 ^33f73cl 3# #31 I _ :.. 

fMMlch<U| : 

^i^pq% SRt^R %1cR ti l ^PH. Wt #i#137^ ^FTpT' ! IT T ?ftm (fsK& 3(cFfe ^m f ^ ^ T^Flt%%t( 
3FR? ^T ^3T?i '^7-'W<'^t 3it ^HT'ff ^ 3 STPTf^cT 3R^ 3 i^hRi TfM %, 3^K ^■«1<!, ^ f ) .3Tf^^<g ? WF 

^TTJ^Rnj Tjpj -Jjrf^H 3TS^fT aprsn 37%9T 3R '^T^cn t^TT ^ 3T%?T 3R^ aT^RfcT ^t Wt 11 

37. 3?lt^F 

■tfli atf^TRt 3TSM 3J43T7t ^ VW H TT^IT % ^T«J #T ^Tt^T 3FT ff3 'FFf ^ITI 

^ fdlH^ % M^ ~^T % #T 6^ ' H ^T3r3^m: 3TW 3TO^^: ^ t, ^ :— 

(35") 5fll'0U c h 3fk H5d, 

(73) #T^lF3^7|m3?«raT3R5^H, 

(3) 4Ih <U<\ 37^RT3t, 

W 3^3?7^'5?rffrqfe3HT, 3T«13T 

(~g) ^ti 3T?SF^ft3 ^H-0lT<#>, *HPs|eb 37331 "#T 13^t7f ; 3JT 3im<uj | 

38. V Trf ^ Rlt 

^ STKZTrq % Tjsfacff %f^T, 3PK 3^ 3Tf%T3TRt 37337 3J#3Rt ^ t 3T8T3T 

-^$HT, ^^^ I dd l 3733T Rfeh'^ffl ^lf3T t 3T33T ^37 % %3f % fatr ^Tf33R 3733T % Mfdfcl ^ 3R3T t 3I33T 

3^91RR WVZRWrf 3RcTT t 3T2[3T 3T^T3R % ft?# 3>Fj^^n3;^itt > ^^ T ^ «llR<t4T ^f ^ ^ 37331 Site 

^THTI 

1. 37fa*>T7V 

(37) : 

(i) Pl*^l 37T3T; 

• • i • . . * 

(ii) 7T33t '3'4T373 RrJ 3T <Pgd ^dH^fe^T Tt3T7733T; 

(iii) «aii! 
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(T3) 

(i) simqi?) RT HR % «hRU| SfTfsfai RR -STRRT 3T?RT: "3^1% c)7R"^ 3TRRT‘3$ ^R 3RR TRiR - ^' 

(ii) fHRR^ TO Rf RR 3 RRft 3TRRT RHR-RTR 3 #WR; 

(iii) StfqRFf ^RlfoffR; 

(iv) ^RT ^ Rt HTRt fr#3H tcj SRtFRRT Hfff #Tt; 

(v) RR^ftl 

: 

ft-iIViPofl 3ft ^ % Sfsf 3 ?rrfFT Ri) Rftfe if RRT ^1^11 : 

(i) fWl 3 TT^^i| 0 Rft 3R HR RI Pi^Pki Rft ?Tcff % P^l'H H*HITRTRf<3iff, iRRfftftlRRFTta^HRrHTt^RraRRR 

% r?kr -qj srfRRf fter #n ; 

(ii) HR <*)<} if 3T%R % 3PR HT f3R?t 3?fRRfRt % $RR Hft HRTR-RR TtR xr tN(?T WFTT; 

(iii) feft 3TfeR) RTT ik 3RTRI hr f3RT% %t ^ feRR HR 7 T % fair HTH Ft ^ 3 ^ 

y!"ipfl R ^3T, TR?g FH% RRH if foRR %q; RRt % RTF fRR% fair ^ STRRr HTRT ^TTTT; 

(iv) T^Tfir % 3ftw 3TRRJ 3T3?[RTto S%Rr3fr % fc ^ RPfrKTT % ^ 3 R^t #?t *Roff % fatr 

37toRt 3>t H^tHfa Hit ftRHTT 3TRRT T^TcT RRRT; 

% RT3, ^WRHH?TT RT ^3H WRfeRfRRTf 3nftFR%- 3TRRRT3 SRTRfaRft; 

% Pi^hI hi an^ff % srtjrr •shrt fq^r rh-rt hr ‘HrqcRTHHH; 

(vii) Sjf^iO Rfe TR 3RRT 1|3R f Rt 3R% ip RR3H 3 HtRlRcfa; 

(viii) 3TfRR7Rt Rft^RTH?tRHlfHT : 

1?TR3^ f*Fj<W f3fRT RRT RTRT 3RRfT fq^T F?t ?TH? % 3RJRR 3 r 3 R?Rt; 

(qi) f^4l RlRRTHTHRR% 3RRfa fqxjRR fRRTT 3TfHRfRt W\, TR Rf^T RT RRR Rft % 3T^RR; <tfn 

(t) ^rt % wi % ^q ^': 

^^1 %-3TMSPfg (1)^(3)-^' r^' 6 if^Rl R^RT 3 #^t 

33 fW ^ % <4\ ftina« if ^'<i Fbt< ^i^Yaik ^ 15 faff r?T t^fqf^ 3Rrfw 3^ir 3 rm ^ 

3f3 3^ ■?), R?r 3i}^i HlRq 3R^ ^ ^f^TR 3?f^Rqtt ^RT fSTRR f^vRT RR ^n i : 

fRT^R fqPi^ ^ <u^ R?T R?^ 3R^r~3RR^R arf^TCt % 5RTT3K % RT «< f^ffeld 3 f^RT ^FRTT 3lfk 

a*R*q 3W^T 37T%Rf RR 3 ^ 3 ^ ^ % f^r -qqf^ 3 ^^ ^ . 

Rt %3^3fi^3R1^3ft aTTet^chdl 35T13fi?: 

(i) ^ RRRTt if Rl^ Rt^TRR f ^5 Rt ■?) RfTrTT t - , ^f3T fq^TRTR 3TRRT R^^fRnft RiT ^RTT^ 33 1R3T R^f R33T %; 

(ii) ^ R sqfwqt ^t ROT RcTT3^ 37feR ^TR[ t^RT 1 ^ R^RR 3 TR ^ R^TRR % f^Rr fr^ ^ % RR 

ifq^]Tjq\ f; 3fk 
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C «rrn in—3r*34] 


(3) 


2. »*fSa n f l 

(3T) 95iJRRft> R*i*i <i^S l 

(1) I^T ^T; 

(2) 3Pc1«£<ri Pd^-lftt f<3>T£ 3k3T; 

(3) 6 Tfiftftf 3ft 35Rf^ 313fa % ft33 ft3J TS^TT; 

(^r) ^^rair%f^r^¥: 

0) ^T; 

(2) ftcR^fe (^Wf) 3ft to USMI; 

(3) faft3 3rfi3ft3 fto ft#n; 

(4) sq urea 3 3fe 3 <h*ih ft srf33i<W33r3g3 'm t ft 2 33f 3ft arf^w arafa 33? ^ fVw 
33? ft33 ft 


(5) ^"5^; 

(6) 3Sfa<Tft: 

Hlftolft %3*3T$R% W tcita^ft ftnl ftft^ 

3W^r 3=nfRt 33 '4SF53 3vft afo 3}33T'^313 3?Tft % %tT HmIki 3T3*TTft : . 

3^3? ft 3ft£ wg 3*ft 3ft 3ft t, 3ft 

(2) 

ft 3??T 7T3T t; afo 

(3) ftw[33 T$m 33T3ft ftfe^r% 3Rft 33Tft sroftft33ftTft^Tft «W 3* fc+*n ft 

39. yftF3T3TT3ftft<3T7T : 

fe|fHM<M 38 3?T STftwft 3ft ^3 yifa=fcl<l 'gKT T?3I3T 3TT *)<*Jfll f I 
(^) ^^ <t«qi^n% 3TTqK th srfwft 3 t «i^ i 3>ft4 i ft 3T <rmw «»hi t, 3g ^'^3 amr ft°» ft ^ 

7Ttrf ; 3?«rai 

(^3) 3fft 37fa3rtft 3TO3I 3>33lfl 3ft 3TR7nftT3? 3TT^R ft 3tft d5<Nl 7T3T t; 3t33T 
(■»l) ^ aft33flft 3**1313tf3Tft3*R ft 7^1%; 3W31 

(*0 ^rft ftpftt ara 3?rc3 $ 3^ft wt m? 3 t*wi 

(^) -STFt I^T^RT 38 % 37<FfcT l^naffeT 3lflFqT ^?T -TOPT «^<HI <4'f33 3ft 3T 3*^ 3? 13? sftsn 3?T 3TfV?^m 3ft 

f^n -sn y<+jdrt 33 33? ftp ftfTC 3nft ft? «hK u i^ 3ft 'fofisRT ft 3fa ^4 ^ HFf T^3T % I 

40. % f^u; T?lf«RT W Vcawl'SR 

pejfHH^ 38 % STfMcT 3P?k 3ft ?rf33 3ffa*T 3TT^?I ^ft ^St^eR, W 3Tf^3nTt g[RT 3#T3iT^ 3ft, 

^fi»3>Rt^3ft^t U& Mfo>31WV 7^f %7^f3^ft 3tfa3n^3ft^o^frrd3ft f 31 ^3^ 

1% ^$T3 3Tf33)K\, snft $ #3 333^1^3 3itft tl 3R W3T3ff ^ aRiPi^Pw 3T 3TT3; 3ft333ft3fl#3, ^ 3?I%3 l3*ft 

3Tf33TRt 3ft 3Tf7T3 3v^C ^13)ft ^ I 


41. 3TTRT^r 

33faM33f%M3m%3ft$3 3t,3ft1*^ M ^ 

ft ^NPcdd ^ ft f 3fk 3tft % f3^S ^^n-HpH^ m&\ 3ft ^pft t % ^ft wt t3T 3®qf ftft 7^ ^ft 

qRR^tcl-MT 3ft S3T3 ft 773 ft yiP^kl, aftft3ilft #?: 33ft3lft ftft % ftft3 ft, srs?^ ft ^3>at 113T 3-iclft^cf 
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40 % WrrfcT ^ Wtt aqk Sfe^T, STT^T % 3 TWW?, % W 3 tfrft , 

42. w y ferarni 


3T«R(I^rm W TfsFTOft ^7T w TRT t, 3^ :— 


r ^^ 3TT ^ r * 1,|NI ^ t % ^ 3 ?s^t „*M 3qqi?r#T snferaf vm t sm 3 T?gfa^ 

awnnssi, ^Bro^tTR^i, 

^t wrt ^n^cft t ; 


2 - ^ ^ f^TT ^sg, 1^. ^Tf^rrrt % I^RTS 

w*idi«,™ % ^ ^<i4>di siriN 3T«^T ^ir zw inftmw aft arm jz 

*> l°'< > '5 «b||c|j^ ^fHt ^if^lt ; 

twim ^ 3TW 3T#3R t5 331% ^ Blfej f. 

' q . 38 %awla 5”s cTiin-snitid'iK^^^rssmr^' ^%-^^ra^tiiOTq1n3FtTra-q^ft^R 

‘4><*i % wpt Trrfiranfr ftifa #tt i 


^ ^ 3?f<TOTt 3TOI <**U(I HHI »m»ll WMK pRROl arfMPupr, i 988 URT13 14 15 afc 

*rrofta q*rerc *, TOf ft*i t swm Titfi 313 N 1 into * ftn* w w ft™ * sm'mtaTC 

3 am ?ir«w41T ^tp^t ft*n fen t» 

43, ^«hlw 

W? % .irtwr * 3 , aitoRt a?*rar wW, mn mftwrct *t ^ 3 ^ % ft™ ^ *> «rawr wf^ii 

44 . ^.r^rn % ^ 3PjyrmfeF - »i(enj 

^W^i3n5 * T »^ ’ft 3i3WHf*s gnM mk irai w* ^ mr <mi *fe f ajfim sn^if % ^nfta ?ft <m 

iM^^4% a ^^Tip»^,^^ n ^ artJ ^ a ^^^ 3mraWai ^ w(ta ^ 1ft3rafJ(% ^ 

^ fer -qj^ ^ fel; 


2. atf^TT t 3 rerer -^ 44 k 1 fefc feg arffrrafe wfcxj mw ^ftj% mfta ^r ^ ttrt 

TT*TZ * * 


^ aqfk ^[tt%^ r vH i m^i ^ i Pn^Ri ^rm, + \ U \ { \ wrinfV^Rt 

STO3^a^% ^TftcT^ m | ^^^^^3nf^%3#T7 37T^%3^^| 
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45. 

% 

srfireTTft wr srftRTTTtFRT farm in twitt ti i$ f^R % 3rfwft 3T2 ri 

4t% t^ 7 !^ *T% m 54»4K. sH 4 ii : 

i. 3tf*ranft%*n^4f :— 

(*0*EPT^R ‘ 

(1) ft&SR 4 ^ #T TTFft, ^ T$?\ 3cR 3>T1/3 *5fr SlfaFHTt ftjTSTT 3>t cTT^T 4 ^ $ TFT «IT ^Tt W fa>4t 4t 
3I3>1T 3ft Ft I 

(2) ^ft3RfV%f^3; :— 

W 4* SKI faVFftl ^ 4 «TO*I?T4?R3>T1/2 4t^F 3tf%|*|fl fHd^H ^ T 7f^ 

.^tfun.* 

(^r) ^ irfa fa»4t ^TFTt T^Nft STTT ^TFt #1 ^ 1eR TJcT 4<FT ^>T 1/3 aftt ft<5T«TC ^ 

3Rfa ^T1/2 I 

(*sr)w* 

(<?7) %^tf-^s: (1) 3ftr(2) 4 fa f Mfoe f sftr tt aprer ysft yf %arfe’ifrqf m rn^FTf m crri 

unpin 

2. »4*lfUfr % TTWft 3 :— 

(9>)TJR^tR 

(1) f*ici«i'i 4 ^7^ TTfa *If 1^ "3^? ^R"^5T 1/3 4t «fs4‘4l , 0 fac'faH cilOo 4 4F$ ^ TFT ®TT *TM f«»i*fl 4t 

(2) 

(37) 'afi^t ^4) fiRl ft'Hi*il < H ^4"43)t ^itft ^ eft ^Jtri <ta*i3>T 1/2 lit 3F <*i4 J *siO PicM*! 3>t flftloTt Ht??t 

I^TFT 3T I 

(13) $tH fa jita * ' N , TR^tf ^44Kl<Hqq| <K& fa4) 4fcPlft T(4f) %3TRW^ 

I 

(3) 3Ft ift^ 3TFft T^if^ '5RT3ft■^TRfT t 3?k^3F fa«*4''TT M§41 f % ^4 Mk 1 F 4<rfi<4i 

-q^Mt 3>tfHt£ 3>t3Tf3T 3Tt3Rt® 4 #lf &m %3K^^ Wt 4t3K4 Ft, 

afo ftt w 4, n* Tsrre ^ 3i4^t stsrt i&fatii % fatft -g^riV % 3 trot ’TFt ^<R ^ 

#ITI ’ 

Csr) 

fHld4*T4^4 3Rf%T% 'fdt3Kt *ui 4 ii4 'TFTF*IT^*^1 Sxif «BT ^a*i T TT 4*<i 1^ 

%^--sr^(i) sfk ■qrcTT^^f'qrwTFn 

^ITT WgTTF 1^^3lf«?3TRlsiT^fI^1R<rai ^RTs#3TT^WT 3RT3>T^ 3^^F^TT^ 1RT t3T 

^F FTFhau?]^ ^T #SFTT-^ ^Ft <3Mcrf«*4 «h<l ^FT1^ t^» ^F f^TTl $F3 Tt^RK, 3TT0RIT^TT ^RTTF? ^ FFf ci j ii t' :’ 

toj sjf aftfftr ^ smt^r % ^rpt ^4^ smt arfVFfc ^ ^jd ^ 

46. ««Ufil ^l^^f^RFtniT 

^wtt^tr4fh3irr ftt ^ Ti3«n t fa siffeRqt 4)4 ^i< 1 ^ptro ak 3Rftr, 1^ra4 
^F fTdP4d «IT, % mU<H f®Rt 4T3^4^4 Pici^T %%Q;3IM iFRT Ftnr, %4fa%3TFT3^ ^TFPT IfRT 'S1H< < II 'STTFFt 3^%'^ 
TT^T Min=4«61Tt aPPWI ^FT % Ft^TTT STT^T ^ f^RT ^HT I^R^j "5NR 4 aqfSRJRl ^TT <h4-qi<l ^f !T^U ^ 
^rro^%l^^ieT4RT‘'^ T ni ar^fv 4lun ^ attoRt^T «*>4^i<l fad*H4Nt, wr HifM«hiO fF^r^, 

TTtaf 7 ^ 3Rf4sn3R|«TT%?^4 HHI'Sll^lt ^ F^^RT^^^rtTFF^fiRTWtri 
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47, 37^^R%cFT3TfST<fTTT 

1. siterft it *4ik) R1 uqfilwfr %srpR^ rrftR rt) rtRt%- fsres aRRrnRnsift!*K $Pn# 

1%cft Rt S»lPl*K* tn $ UTR! HR f I • 

2. flTT 3TT^?I % f^g 317^1 ift Hit Ft qRR ITRT ITT cTKftl 3 45 fR % R<R 48 3 ifafa STMldR 

3nteKt % irt strRt irji irt ^muft i snRfri ■snfaintf stirt it fRiR itRtt afk srftmwci: 6 *RR irt snfa % iRt 
3tt^t im iRtt i 

48. 3i4)efl4 nR^ul 


3i4ld : 


(i) iR % itr it) hrR rr 3 T«q^ h f=r^vicbY it) ifiR rri iTfaiinti 

(2 ) 37«T?J % ITR IT) URT) iR ItR 3RT 3TflHK) T73RT irflURT % I 

49. 37l)R ctft 3T^8TT 


ItR?T 


3T^ajT3rr n w fqm.RRrTT : ~ 


(n) if tVjRsid n R fptt rr qi iR strrjj) ^ttrt 3 hitt wj mnfr 3 ?r 
#ft i 


-(ii) ri) H^rq^l facuui Rr ifr qfwi fH) fit tii i ii frtt i 

(I) FR^ 3T^T RFI Mqfe ^Pt) i 

(i) r^ «hT=ki'io ri 3 fa^i+T it) wtf^r ift itt wqTTT i 


3TSITI V 

IrR 3 t)t RR 

so. mil^i qiFRTr 

FT fsffwff %ITHTq) % 3R-IIH %R RR iff flRTT RflITTR II *441(1 *1 TUT%I]^RTq f) Rf^JI Ffl 3?R Mc4* RffR 

% Rfqi itr) ftiR lit rh rf)% % ^ch it "411 % fan ^i i 

51. -HHlfvi ITT MH«4 

(1) 'tR Ft fiTRt RfinRt it *4n0 it) rit rrtit^t) t 3 th Rk iff itt jt)^tf)rt w f) irrt i 

(2) 3tit it) kirk fiTRt RfurrftiT*4 rr 1 %HifRTiRl^irT^irfkifi3H3fRTRti?tiRt7i^iFqRk i^rrrt 

f)rttr) i 

(3) ^ BTfUTRt IT Ch4^i<1 % RTR^ RIRITR % ^RR 'JJc^ % STCrf tqi ^ RIRf ^ ^TT^ I 

52. 

r*4ll 4f qR %FPTR % Ic^flT HI 4 1 ^IT lf[ flRf^ 3Tlfl 3Tt2^JcT #fl: 

IR^ I? iH 37flHR) IT HfflTTT ^ f^T ^ ift URTfa'* IRRI % FTH H ^1 I^fl cTRRl ^rR-^fe 

3TT?% 'ITtlT fRR Rffft 4i 1^ ^1 f I 


53. 


37SSUR-VI 

3fR HRfi^JT ht qmi 


^q Mqiif % hiirI’ % rhiR -RfRiqd h utirt HHTdRiR utr ift % Rtti itI/Rit :— 

(H) 3T|'*R-H* tfRt 

(ti> RvRirmR^R 

(I) «Ohi<I y<±d 




[Mff!Kl-3FS43 

(*?) sraranrog^et 


: arorercor 
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(*) to#* anyftow toft fa ta gqft 
W ^ipi I 

54 . ^ 4^1 fO mfaG w*3r\iift<«wfl 

l^r frtotot ytfW wr snfeqn&tot tof# < . r .^ ••; -- 

55 . $toto mi ti«i m *m %4 ^ii 4 tot *wmh yi# tot . 

' < i > *n atftwsrc to *mto wwf Ito^r m mm t \m 'Sm&sfcmte ## to tor# totarawtot $3# to m\ 

^ *n sto ^ =ft totaifttRR w?'snfaWtto i ira^fta?rti 

(2) 5RTR*Tto ^ H^ *m 3?to^t ^to*Nrto tot TOFT intoWT^t STCT*»t 4 IT ^dl^l TT *1<*<JI 
t i ’ t TT5^Ftor'*?to'3^ wj ^ totrswfttoNrcto w^W fc<i 

Tjwr^m tote^ to tom fam »m <ni«Pw> ^r«f tot ^ ^>r to to^w i 

56. *WW«llto WT R#£ »# mw 

r ’>^ 3F«T«intohf3PP^T tomr*torto,*#WTm 

wm sntontfto m igt^^^i^toimsiin 



ftortornto^r srfferan^t ^ '^Nrrnt tot^ ’^jsV ^Ttc»1t i , 

2 ft ^.'.“TfrJf --»’♦"ff* “^ss^ • 

58. aiwtowr ir#‘ 

_ A i. arffc^t ’to ^^farto ^ totorst to ^to totortortoTR 12 *>to ftora tot TOtoro towor 11 ^i*w tof 

T^to mi to? toarftmrtotg ffi • ♦ tottot ^t t; toft wg m tofttto to#to to^ aw>w 
(n ‘ to ?# totef mmfamm* m+\ mi to?^3ifty torTOO’ 

* M *' %?*'. r ltoto37fi5^^^fr4^tot^^^towTto#^^toto^3W)toRV3Wtom , ^^H#to ton4^f*TOto 

-tp; Hi*i to fi m m? tortotorto TOgqiffar tor mt tofto t 

- * %toc#i ^ Ifstt to#^r tof to nflto sro to# tot ^ <ni4,ft*ra> ^ft mb mi to totaftt ^t 3 anto toi 

it.) totto tots#-?im#t r-i- 

(^) J to#tot to to^to^totot toto^ to '&fcrm to# tot ^ *M>ft*w> ^ tol-to(tor ton ^ toto# !^t ^f 
: , ? -i nf&ffi wem 11 m toNtot torftom 60 ^r totoft?i ^ur totorft Tg^t totnitofto anto^ntot# i 


4. 3Hr%fR?H (3)(^) ^f Wtotoftff ^2t tofto^FT-62 to ®Mn to#* tot? 

toto^^totosftor "JRipr % stotoft^r ftornt 3 ?f^t % "^Erm >; nff "^rr * 



i .IStoStfto wH i il Ito# to wrarflgro ^rSid to^ i fVi4>K tot^zmtow ^4 ftritoiftww 


§^st ^8i m tom I 

3. totoWltoffiK ''R- ■stcto 3ltofl»T^t §*^«il tot 3R|ftj to tom ^t -ilfl"tol#tofU #fTU ' '“"'^ 

4. 31 f&m, 1^89 w# 180 ft# <ffitot^ to tom W l4l ftW m ^ toNl 240#fr*^Wft* 

7f to tot fitfNlfiWKR ; l^t toffrr tot ^rr wl 11 

(7S) 'QrQ 3{|^<-i f^TT^HT ^if^ : — 

i. aqfM^tot 5*frnfr m to tomsTito^T^m^i to m ^ to Wi t^ra <nto^ to ^ 

stotora 11 

VV<m/&7-3 





18 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


2. RF F#<#Fft-fFFTFf^ 91K«| qai^3F#FTRf#FT^^FTFTt#FR-f##TR (7sT)(1) Fit RF^FF 3#$TT F?t ^JTT R# 
FT#f : 


R? fFT #F FSTR FTfFFTTTt W FTF 3 FpF t % FttFF RRF #T FT Ft FF 3FFT fMTFT it ^T? 3#$TT FTt FRTRT FTT 

’H'^CTI f I 
60. 41 Mil) ff 

1. R#^3ifaF>#^WFifl%4tHK) fg1#f3FTFf#3frjR3ilfeF>d fgl isf#Fft# f##r, 
ffff 3ft ft ffr f# 3 ff ft! fh# i 

2. (FT) |F fft Fit #R % F#FT Tjt RTF % 5/2 t# # FT 3 RFF fft T#t 3 F# FTFT FTfRT fa# FF %#^T f4 

F>t FIhkI ^idVAfs^c-1 ^ddl ^ %*II fFT# FF tn^'KI fFTFT FFT t" I 

(^) ®*1hiO f^zt#f«F>ci fF#, ■f^RTH 3TfFFTTTTFT FitfFKl ^FTf#fF#FFTFTT t FT^TFT3 TFTRFF #FTFTTt, %1 #t 
ilqiPl^Pd #T cFFT FF FF FKFF FFT y4)=b fF %#FT RIF % f#( 5/2 f# FIT FT ^ FTRT FT# Fit 3^Hfd Ft 
qm# I 


i 


(f)FF fFT#3fFFTTft ftFi4fkiF it #n it fftftftf#*f tar fttft t ft#ftftm 3fcfFt^n#t ff rtt 

■RTF P*l«4 T#! ^ $<i]<4i 31 q<al*F fen RFT 131 3*1# foj Ft F| f, % Ff^ F# %#FT "RIF % 3TF FFT 13#FT 

RTF 3 5/2 1# Fit FT $ #RTTt fft/itfFF>d fftFft TSTFT FI# Fit STJRfF # FTTR# t 

(F) FfFT 3^fi)chKl FI FT#FTTt F?t FTf##!# FT iTe'HR Fit 3FfF Fit FtRTTf f ft/^lschd fft if fZ-fFcR? % "^R if RTFT 
TFT t, 3 J 1# FTRITT fft#fFFTFT fft 3 TpT#% FT FRT Fit F# FT# FT# 4) MIT I fft/#FFTFT fft FTt 3#JFTFR 
13 t#% 3TFFtFfZ-fFFT 3TFfF%TTFT% arSTTF^FFT^ FFTiFFTFTTTT I 



TTMfd #FT 


% #TTF TTfFF Fit FTT TTFTFt t :— 


1. RfFFTTt FT Fi4rk 1 FtRTTt#fFF>d fft # 3FfF % #TH RF^ # ^JTt -qfTRfsFFf "5TRT FT# FIT RTF #FT i 
RT^ FtF 37fFFTTTt FT FRfFTTt FT^ Ft ^FT R^T # Rf #RTTt#fFFRT ?ffT % f#ft # RTF % TFF ^ RferfsFFt 
RTO FF^ Fft 37^RfH FR FT ^ TFRT t % FTFTt FtRlft ^fFFTR ^ft T§# ^ ^pft 3FfF # ^ffFT FFT # 
p RTTffl ••* | 


2 . 

3. 


RFR 



3TTFTT RT R^T Fit FTFJTt I 

FRFT-RF RT^F FFFT fl '4t'Hl(t/Mfe^d ^ft # FT TF# f I 


4. FTRKT/RlFF^T # TRTfRT FT f# ^ ^cft FT 3# % F^FT SffFFTTft FT FT#FlTt ^ 4# W 3TTF FTT 
FRFF-FF RT^cT Fr# % t#T; FTF TFFTT f % 3F FF ^JFt FT 3T% "#3 11 




1. r^PwFTtFTTtTF FFr3#FFTTTtFTFT#FTft^^‘R#FT'^jfF4%%F20f#FTt#RTTt/TtfFF^T^FTTFTF#FTI%ft 
^gt 180 f# FFT TTfFF # Fn<ft 1? I 

2. Pt^F'W # Firte ^ 37fFFT# FT FFfFKt ^FT % R#F> ^ F 1 ! % 1#( 20 f# # FtRRtMfFFTFT f|FFt FF FIF #TT I 

61. 34UI*mui ^ 

1. STfFFTTTt FT FT^FRt # 3FTFTTF ^t F# 3TFTFT Ft FTTTnft FfR FTR F^ RTFTTF ^ft F Ft aftT FF FFT 
^TFT 3TFfF # *FTF ^f TT# fF RSRT FTfFFTTTt ^JF #RTTt ^ FTt ^FTFtfFF FFt RTF! FTFT11 3#TFnrt FT F#FTTt Fft R^T Fft 
F# FT# 3TOTFTTF lg|t Fft 3FfF f#lt # FRF 90 f# FT FF# FFT Fft FRTF FFfF % #TTF 360 f# ^T 3#TFT F# ## I 

FTR^Fl? iFT 3lHqifqF) FtrfTFfFFt# 3RFSTFI^% 3 ^ f#ft 3rfFFTTTtFT Fi^FlO FTt^TFT 720 f## FFfFFFT 

3TFTFTTR fft R^T FTT FFTFT t : 

FT^ F? 3tR TFT FTfFFTTTt FT FT#FTTt Fft "^T# FtRlft % RTRet FT^ % 3j,Mt<M ^ 3RF3 dF 720 1# FTFTF FTFTFTTFT 
fft R^T FTT FFTFT t 3ttr #F, T#T # FRF, f#T3F FF ^ T5TT% f#r iFFtF FTTTF #RT I 

(2) FFR RTfFFTTTt |F f#TFRt 3FFFT F^ 3T^FR Ft FfFFTTTt F FF#TTt Fft TFtFT# fFT# 3RF RFTTT Fft fft % 
FTF FT FRFT 3# 3TFTFTFT fft R^T FTT FFTFT 11 ' 


—<a u «4j_ . 

SS^,r«fMw.^^% m"*m<4>.*^*™t*'*™*#* l *** m '* , * t 

% IcT^ ^>t I 

62. favta 3*ra>fara> $4^ <uat ^ . r r r . ,, 

v ^ ,. ~ , v ^ _i_ rs_ aju A- -»-rmw -sft-rf- -sfwtTr ftnfoi frTOT ^TTTT iHSTO 3TRm^?T3i 

^T^’^TT'f^t 3RI dS$«ra% 

sg^Zf cT«n *§<^1 ^ TT^ft *TT -Hc^vcft 11 

wait % w 3 w *r if *rtft wf ^ ^ ^ 1^* ^ ^ ^ waft * 

64. ^jft*ir«l«MM |W „_ . 

if&grft: 


■q^^^ f^^psr W4i^KI W «»« Wi « w^HTl* 1 QIM. c Ml -v* »■'•.' 

59%^T-f^f^m (^F>)(4) % 3fT«T^^^ : 

fq^nf^RJR ^ 3^fa % fcTCr ^<R 3fa I ' - j : 

65. 

^ ^ert %rn f3m ^ ■'K ^ % 3Kh <ra^ r*>4i ^t *r%r i 

66. |^t^l!IRV3frnWM^T _ . 

67. ^l4il*r°T 3WfU 

1. Sffa^jRfr ^1 etflf^rd «ni «bi4^M sVll dlfe : 

(^sr) 

2. ch i ^ ug^Tprq^ gr^f^ WR~ytVi^Tt • 

( W > f : '. 

3. *ntoU | tw n *H arcfa»frn afferentat^ylwHmWI*sqgrc,?* ^^^ qRaPwqr 

vaj l lj Tn ; V^.':-..'.‘. 

^%wNPW3WBRit^ <iiHI «H*> *l4«»«l wi^^ 1 ; " ^ 

5 
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- —»w—__ L * ~TJ 

7. 


siwm-VH 

farftm 

68. uftwrftftrTwr^r 

-mi.i'r^*^ ^ ^ ^ 1952 (1952 Wl 19) H fitfrfite *q* 

2 ' ^ 1952 (1952^T19)%^Nf%3ig>k3^cn^ 

imR^iif^»Mt^ ri! jt^ n> i995%3^Hf5inwftra#ti 

(^) S4>kfoR ^5RT16 W5SR, 1995 ^31^^1 

69 . 


1. ^T ftH&iGsa ^-farf^W 2 % 3^ ^ ^TT | 

3. i. reftr aflwnft m * » MI RnfaRm r<«i M * %fern-qnrymr =— 

(«) 

®Wh 5, 


(^) r4FT ^ -q\ 

-*.?■; s^kstsstj™ «*,.»,,* *.,«,«™, *,*««, 




^ 3lf^ % ^S, ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 
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NARMADA MALWA GRAMES BANK 
NOlVlCAtlON 
Indore, the 15th November, 2006 

Narmada Malwa Gram in Bank (Officers and Employees) Service Recitations, 2801 

F. No. 1^7/2006-RRB.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Narmada Malwa Gramin B ank (Name of the Bank), after consultation with the Bank 
of India (Sponsor Bank) being the sponsor bank and the National Bank of Agriculture and Rural Development and with 
the previous sanction of the Central Government hereby makes the following regulations namely :— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Narmada Malwa Gramin Bank (Officers & Employees) Service Regulations, 2001 

(Year). , * 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank! 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government ex* any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural B anks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed m Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Narmada Malwa Gramin Bank, established under sub-section (1) of Section 3 and 
sub-section (1) of Section 23 A of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year, 

0) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent cm training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations (a) (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means die aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means The Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-Ill holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-n 
m Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-S weeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-S weeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre cat ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank.' 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doiq£, exempt from the 
operation of this Rule. 

(h) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales ofPay and Allowances 

The scales ofpay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from-time to time, under 
sub-section (1) of Section 17 of the Act. ^ 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the tenps and conditions of the offer of appointment made to him.. 

Provided that in the event of his joining in the afternoon of such working day, he, shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shaft be extendable by the Appointing Authority for a period not exceeding six months. 

, (m) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a 

period of one year which shall be extendable by the Appointing Authority for a period not 
exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 

period of six months which shall tie extendable by the Appointing Authority for a period not exceeding 
three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible 
limits to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
• his performance was dissatisfactory during such period. 

9. Confirmation: 

(i) An otficer or employee shall be confirmed in the Bank's Service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the olficer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted trom the Bank's service he may be reverted to the post from 
where he was promoted. 

10. Termination of Service by Notice: 

(1) (a) No olficer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer and 

(ii) One month in the case of an employee. 

<c> I" c «?c of breach by an officer or employee of sub-Rcgulation (1 )(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay lor the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Rcgulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank w'ithout the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause w hy disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement: 

(1) Ail officer or employee shall retire on completion of 60 years of age. Provided that the Chairman may at his 
discretion, on recommendation by the Special Review Committee as provided hereinafter in Sub-Regulation (2), retire an 
officer or employee at any time after completion of the 55 years of age or after the completion of 30 years of (he total service 
in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Rcgulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case ol an ofticer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not Jess than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I). Such Commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation, the officer or 
employee who attains the age of superannuation on a day other than, the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER III .-'■■■ 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service: 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are 1 two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April,1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. , 

15. Reversion: 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period of otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
16. Scope of an officer’s or employee’s service * 

dknne °i flC , er or /“P lo y ee shaI1 be a whole-time officer or employee of the Bank and shall be at the 

from Ume°L u'T ** ^ “ ** business in such ca P acit 7 and at such P lace « he may 

for th t C k C C i y any person or P ersons under whose jurisdiction, superintendence or control he 
may, tor the time being, be placed. 


17. Liability to abide by the regulations and orders : 


comply with^dnhT [, f y . f , he Bank sha11 conform to “X*abide >>y Regulations, and shall also observe, 
nnZI* h ■ Uld ° bey 8,1 orders 8,1(1 dictions wh,ch “ay, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. ^ 

18. Obligation to maintain secrecy : 

shall not ,h™?c, 0f H Cer M e ^ 1 7 re f dllraintainthe StriCt secrec y regarding the Bank’s affairs of its constituents and 
Bin",, y ?! !, lr f‘ ]y> my “formation of a confidential nature either to a member of (he public or to the 

d,r,l ! h ‘ t“ “ mpel ^ d 10 do so by Judicial or olher authority or unless instructed to do so by a Superior OfTicer in 
the discharge of h,s duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to promote the Bank’s interest: 

promote St^Tonhe"^!** T!! uT h ° neS ‘ ly 8nd faithfully ’ 8,1(1 shal1 “* ** “most endeavour to 

, ,' D ,°, f lhc Bank 8,1(1 sha11 show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. * omcers or 

20. Contribution to Press, Radio, etc.: 

lhn r, . N ° ( 0 / fi ? r i 0r empl ° yee shaI1 contr,bute to th ^ress or Radio or Television etc., anything relating to the affairs of 
the Bank without the prior sanction of the Competent Authority or without such sanction make public or puWish lnv 
document, paper, or information which may come into his possession in his official capacity. * 

21. Officer or employee not to seek outside employment or business or to promote family business: 

nr hnnn No ofi “ xr « employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : P 6 *7 

nature 'f" 1 TT*?." employ<:e may ' wi,houl such s8nclion - undertake honorary work of a social or charitable 

nature or occasional work ot a literary, artistic, scientific, professional, cultural, educational, religious or .social characler 
subject to the condition that his official duties do not thereby suffer: cnaracler, 

Au,hority PrOV ' dCd fUrthCr Ulat hC ShaU n °‘ undert8ke or sha11 discontinue such work if so directed by the Competent 
Explanation : 

(i) ^ c, y oll i ccr or em Pl°yee shall report to the Bank if any memberof his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency ; 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency 
owned or managed by a member of his family shall be deemed lo be a breach of this Sub-Regulation; 

<m> “ H™ P * y “ Shal1 ’ WilhOUt ' he PreVi ° US SanC ‘ ion ° f * he Bank except in the discharge of his official 

be rfuilf P t a ,h l rC r trat '°' 1 ' promot,on or management of any bank or other company which is required to 
be eg,s ered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : y 

Provided that an bfficer or an employee may take part in registration, promotion or manage™-,. 0 f a coopera- 
: : Ac( . 1912 (2of 1912)or any other law for the timefc^in 

(21 S0CiC ' y — lhe AC, I860 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent fftim doty wittootpennission or be 1^ 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence fhm station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to acceptgifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

ICxplanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 
23. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares and securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a 
bona fide investment of his own funds in such manner as he may wish. > 

lixplanation ; 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on leadings, borrowings mid investments 

(I) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
undo' a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the B ank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further than an officer or employee may obtain a loan from a cooperative credit society of which he is a 

member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half-yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. , 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he w ill not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

1. Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or 
held by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the B ank on the date these Regulations come into 
force shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

4. Every officer shall report to the Competent Authority every transaction concerning movable property owned or 
held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) With a person having official dealings with the officer. 

or 

(b) Otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries a perse® other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if So directed by tire Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such* period as the Competent 
Authority may direct: 

if- 

Provided that jn respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. . 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee ; 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention^ 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 38, 
if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 

•officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his Having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall_ 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are “workmen" within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a “workmen” as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who 
has recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewel entertainment. 

(b) No officer or employee shall collect subscription for farewel entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining t© his service in the Bank. * 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall,- 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being ; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his du y 
and shall also take due dare that the performance of his duties at any time is not affected m any way by t e 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in public place; 

(d) not appear in public place, in a state of intoxication, 

Explanation : ^ 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the member to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether cm payment or otherwise. 

37. Sexual Harassment: 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation: * 

For the purpose of this Regulation, “sexual harassment” includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or ' ? ■>'? 5 '.. .. 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties: 


.J.; * -i 



Regulations or who displays negligence, meincieucy ui muuiu.^ w — -——: - ... , w . , 

B auk or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 

shall be liable for any one or more penalties as prescribed hereinafter. t \ , - 

1. Officers • •' ****** 

(a) Minor Penalties ■■■' '. * v 

(i) Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effects, 

(iii) Withholding of promotion. ■ ' ; 4 " r 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 

caused to the Bank by negligence or breach of orders, * 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement 

(iv) Removal from service, which shall not be a disqualification for future employpi^nt 

(v) Dismissal. . ■■ ■' ■ T-''' 

ICxplanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure topass a prescribed departmental tesl 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the pounds of his unfitness to cross 

the bar. . -• 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
Lion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered, after trial to be unsuitable for such higher grade or post or on administrative grounds unconnected 
with his conduct. 

fvi) reversiontc.the previous grade or post of an Officer appointed on probation to another grade or post during or at 

the end of the period of probation, in accordance with the terms of his appointment or rules or orders governing 
such probation. B 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

.1 i th f Where ' l iS pr0posed to impose my oS thc penalties specified in sub-clauses (i> to (iii) of 

clause 1 of this Regulation, the officer concerned shall be informed in writing of the inputations of lapses against him Ld 
gtyenanoMXirtumty to submit his written statement of defence within a specified period noi exceeding 15 days or such 

^ n0d as may grantcd b y lhe Competent Authority and the defence statement, if any, submitted by thc officer 

shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 

iormuiated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: y answer me 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(n) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
lor which he may be liable for such misconduct; and 

(m) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

U. Employees 

(a) Penalties for minor misconduct 

(i) Censure 


(ii) Recording of adverse remarks against him 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) Fine 

(ii) Withholding of increment(s) 

(iii) Withdrawal of special allowance 

(iv) Reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the maximum 
in the sc ale of pay 

(v) Removal from service, which shall not be a disqualification for future employment 

(vi) Dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the qpmpetent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and give* to the employee and enquiry held so that he shall have reasonable opportunity to 

answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a Show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

■' 7 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 


39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

I 

(b) where the officer or employee has been convicted on a criminal charge; or ‘ 

(c) whether the officer or employee has been absconding; or 


(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 


Provided that no requirements of Regulation 38 may be waived unless rcasoas for doing so are recorded in 
and placed before the Board. 


writing 


40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final ojder, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
oi an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41, Common enquiry 


Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly m an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
rcspec t of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to squire under Regulation 40 and 
the procedure with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 

that an officer or employee has been guilty of corrupt practices, namely r 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of super animation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payments of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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Trim: 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any; 
wifi be calculated on the reduced pay as specified in terms of (i) and (ii) of Cause (A) at the prevaflfctg rates or at rates 
applicable to similar category of officers. ' 

2. In case of an employee 

(A) Basic Pay 

(i) For die first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative^). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusions not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (j) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession c* vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 


46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
ireated as period spent cm duty or otherwise as the Competent Authority may direct. 

47. {U0rttos^al 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations, which 
injuriously affects his interest. 

(ii) The appeal dial! be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie : 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and shall be complete in itself. 

<e) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-VI 


LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

, The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

0) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, retuni for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

5$. Casual Leave 

(1) An officer or employ eejhall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not mor^ than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 

increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

59. Privilege Leave 

/ (a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every ! 1 «?ays of service 

on duty: , 

Provided that at the commencement of service no privilege leave may be availed of be tore completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period 
which he has earned less the periodav ailed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the (x s tod ol leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upjo 180 days and 

from IstJanuary, 1 990, the privilege leave may be accumulated upto not more than •' 3 0 ; - 

(b) When application Should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one m< a <;« K Soro the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (:) me' i . refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical lcave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of fifteen days each on the first day of January and July ol every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
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month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 

(c) Vhen an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
Icave/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(tv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certiiicate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

l Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can he accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 

having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : * 

Prov ided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided t urthcr that in case ol chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count lor increment: 

Provided that where Ihc Compelenl Authority is satisfied that sanction of extraordinary leave was necessitated on 
account ol illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 





[MPiffl—sr*34] 


w «FT <1^ : sraram 


41 


62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave up to a period of feree months at a time may be granted by way of maternity leave including in respect 
of post-natal period or at fee time of miscarriage or abortion, so however that not more than 12 months of such leave shal 
be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former, may be granted only if fee request supported by a certificate issued by a medical practitioner acceptab e o 

the Bank. 

64. Lapse ofLeave 

All leave shall lapse on fee death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to fee officer or employee as if he has availed of the privilege leave that he had accumulated 
. . • __ a _.u of Peculation 59. 


Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. FunrishSngof leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and tennlnatkm ofLeave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. ' 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 

return to duty. 


67. Joining time 

(1) An officer ^ employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shalf be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) m respectof an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 

place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of hisrelieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that (he posting is to a place Or station other than the one at which he is permanently posted. ^ 
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(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request . 

CHAPTER VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees Provident Fund. 
The contribution to die Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

(1) An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

(2) The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment 
of Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement, 

(b) Death, 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
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in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

7Z Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any Order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions'of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

f....do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of theNarmada Malwa Gramin Bank, and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will I allow any such person tfl inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 


Name in lull : 

Designation.: 

Signature . - 

Name in lull: . 

Designation: ...... 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5(4)] 

Declaration to be obtained from every officer or employee on first appointment. 

Shri/SmtYKum...s/o, w/o, d/o...declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
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of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. Signature 


SCHEDULE-ffl 
Form B 

Declaration of Domicile 

(See Regulation 70) 


Place:. 

Date:. 

1, the undersigned, having been appointed in the service of the Narmada Malwa Gramin Bank hereby 

declare...(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) 

but.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full . 

Designation and 

Nature of appointment . 

Date of appointment . 

Signature 

* Strike out whichever is not applicable. 


Sd7- illigible 
Chairman 

[ADVT. HI/IV/236 /2006/Exty.] 
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